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JOB DESCRIPTION 

Job Title: Lecturer (Teaching) in Performance 
Analysis 
 

Band AC2: £37,100 to £41,732 per annum 
Opportunity to progress to £45,585 subject to 
performance and the university reward scheme 
 

 
School: Sport and Exercise Science 

Department: Physical Education and Sports Coaching 

Reporting directly to: Head of Department 

Other Contacts  
Internal: Head of School; Deputy Head of School; Academic and Professional Service colleagues 
within the School; Academic colleagues in the School of Sport and Exercise Science; ASU Manager 

Main Duties*: 
 
1. To demonstrate innovative approaches to teaching and support for students studying 

Performance Analysis using a wide range of learning resources and appropriate pedagogic 
practice and software. 
 

2. To contribute to the design and development of innovative, inclusive and inspiring learning 
materials and assessments, and the ongoing development of the programme (including 
preparation of course documentation). 
 

3. To participate in the assessment processes for students including the setting, marking and 
moderation of work, in accordance with quality assurance procedures. 
 

4. To engage in scholarly activity that underpins the specialist area and ensures that teaching is 
informed by contemporary research. 
 

5. Where appropriate, undertake or contribute to consultancy and knowledge transfer work, 
including income generation. 
 

6. To build and maintain collaborative networks related to the post, specifically in relation to the 
provision and enhancement of placements and to ensure that the course remains current, for 
example in terms of software developments.  
 

7. To oversee the provision of performance analysis support to University franchise teams / 
Performance Teams and / or partners as required. 
 

8. To act as personal academic tutor for students. 
 

9. To contribute to the promotion and external profile of the University, including participation in 
visit / open days and other recruitment activities. 
 

10. To undertake personal professional development in support of teaching. 
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11. To undertake administrative duties and participate fully in the life of the School and carry out 
any other reasonable duties as requested by the Head of School or her / his nominee. 
 

12. To work within and help to enhance the University’s commitment to environmentally sustainable 
ways of working.  
 

13. To undertake the duties of the post in ways that ensure and enhance the health, safety and 
wellbeing of students and staff and to promote inclusion and diversity for all sections of the 
community. 

 
14. Maintain personal and professional development to meet the changing demands of the job; 

participate in appropriate training activities and encourage and support staff in their 
development and training.  

 
15. Take steps to ensure and enhance personal health, safety, and well-being and that of other staff 

and students.  
 
16. Carry out these duties in a manner that promotes equality of opportunity and supports diversity 

and inclusion and takes into account the University's commitment to environmentally 
sustainable ways of working. 

 
*The above does not represent an exhaustive list of duties associated with this role. 

 
 

Selection methods: 
 
Shortlisted candidates will deliver a 20-minute teaching session as part of a 90-minute lecture for 3rd 
year undergraduate students (level 6).  
 
The session should focus on developing their understanding of translating meaningful data to various 
stakeholders, such as coaches and players, considering both data visualisation theory and applied 
practice.  
 
This will be followed by a 5-minute Q&A session. 
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